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Introduction

A Brief Story About The Company

Established in 1988, Adnan Corporation stands at the
forefront of the global manpower industry, bridging the
gap between job seekers and employment opportunities
worldwide. With a focus on integrity and excellence, we
have carved a niche in facilitating the recruitment and
placement of both skilled and unskilled labor across
diverse sectors, predominantly targeting the dynamic
markets of the Middle East. Our commitment to ethical
practices and collaboration with governmental agencies
ensures a streamlined and compliant process that
upholds the highest standards of employment.

As a trusted partner, Adnan Corporation not only connects
talent with opportunity but also nurtures a continuous
relationship that extends beyond placement, ensuring
support and satisfaction for both employers and
employees. Our proven track record, upheld by decades of
expertise, positions us as a symbol of reliability and a
beacon of trust in the international recruitment landscape.
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"Connecting Skills with
Global Opportunities”
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Vision [ !

Our vision is to be the leading force in the
global manpower industry, recognized for
our commitment to integrity, innovation, and
the successful integration of diverse talents
into global economies. We aim to reshape
the future of work by connecting skilled
individuals with meaningful opportunities
worldwide, thereby enhancing the
livelihoods of millions and contributing to
economic growth and cultural exchange

Innovation in Recruitment Commitment to Sustainability

Continuously innovate our Dedicate efforts to promote
recruitment processes and sustainable practices in all

tools to stay at the forefront aspects of our operations,

of the manpower industry striving to make a positive

and better meet the needs of impact on the communities and
a changing global workforce. environments we engage with.

Enhancement of Employee Expansion of Global Partnerships

Focus on the professional Expand our global partnerships

and personal development of to include more countries and

our candidates, ensuring they industries, diversifying the

are well-prepared and opportunities available to our

supported for their roles clients and candidates and

abroad strengthening our global
footprint
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Our mission is to deliver exceptional
recruitment services with precision and a
personal touch, ensuring that every
candidate and client experiences seamless,
efficient, and ethical solutions tailored to
their unique needs. We are dedicated to
fostering sustainable employment practices
that empower individuals and businesses
alike, by providing a robust platform for skills
enhancement, career growth, and global

mobility
Personalized Service Delivery Ethical Recruitment Practices
Focus on providing Uphold the highest standards of
personalized service to each ethics in recruitment, ensuring
client and candidate, that our processes are
adapting our solutions to fit transparent, fair, and free from
specific needs and discrimination

preferences to ensure
optimal satisfaction

Continuous Improvement Global & Local Community

Commit to continuous Engage actively with both global
improvement in our service and local communities to build
offerings by integrating strong relationships and
feedback and leveraging contribute positively to the
cutting-edge technology to economic and social

enhance efficiency and environments in which we
effectiveness operate
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AWARD

FOR OUTSTANDING CONTRIBUTIONS TO
MANPOWER SUPPLY

S0

THIS CERTIFICATE IS PROUDLY
PRESENTED TO:

(mr. Q/laseer-ul-gfaq’

In recognition of receiving the Minister Trophy
(First Prize), awarded by the Ex Federal Minister
for Labor and Manpower of Pakistan, Mr. ljaz-ul-
Haq. This prestigious honor was bestowed upon

Mr. Naseer-ul-Haq for Adnan Corporation’s
exemplary service in the field of manpower
supply, significantly contributing to Pakistan's
global labor market presence.

Date of Award: November 24, 1994
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Award

In a distinguished moment for Adnan
Corporation, our esteemed Managing
Director, Mr. Naseer-ul-Hagq, was
honored with the Minister Trophy (First
Prize). This accolade was awarded by
the Ex Federal Minister for Labor and
Manpower of Pakistan, Mr. ljaz-ul-Hagq,
in a ceremony on November 24, 1994.
This award is a testament to Mr.
Naseer-ul-Haqg's visionary leadership
and Adnan Corporation’s
commitment to setting the highest
standards in overseas employment
promotion.

Industry Standards: Set
benchmarks for ethical
recruitment and industry
standards

’ Economic Ties: Enhanced
economic and cultural ties
between Pakistan and
international markets.

) Economic Impact: Boosted
Pakistan’s economy through
skilled employment abroad.

P Excellence in Service: Continued
commitment to excellence and
global employment opportunities.
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Our Services

At Adnan Corporation, we specialize in sourcing and placing top talent
across international borders, particularly in the dynamic markets of the
Middle East. Our comprehensive services are designed to meet every
aspect of recruitment and placement needs with precision and integrity.

01

Targeted Advertising

We utilize both print
and digital media to
extend our reach and
showcase job
opportunities
effectively on our
dedicated job portal

04

Assessment &
Interviews

Conducted by seasoned
company representatives,
our interviews & testing
procedures are designed
to rigorously assess
candidate capabilities &
fit

Y

Visa &

Documentation

Assistance

02

Rigorous Screening

Each application is
meticulously reviewed
to ensure candidates
meet the specific
qualifications and
expectations of our
clients

05

Comprehensive
Reference Checks

We conduct detailed
reference checks to verify
the reliability & history of
candidates, ensuring only
the most trustworthy
professionals are
recommended

08

03

Detailed Evaluation

We employ a thorough
shortlisting process,
evaluating candidates
based on their skills,
knowledge, and
aptitude to ensure a
perfect job match

06

Job Placement

We extend formal job
offers to candidates
who have successfully
passed all stages of
our evaluation process

Travel Coordination

and Deployment

Our team provides expert
guidance & support in
preparing all necessary
documents for visa
applications & ensuring
compliance with
international employment
laws

We manage all
logistics involved in the
travel and deployment
of candidates to their
new workplaces
abroad, ensuring a
smooth transition
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Manpower Selection

Strategic Partnerships and
Employer Responsibilities

Joint Venture Initiatives: Adnan Corporation engages in
strategic joint ventures with host countries to supply manpower
for key projects. Our partnerships span across South Asiq,
including India, Sri Lanka, Bangladesh, and Malaysia, enhancing
our ability to meet diverse manpower demands globally.

m Legal
Compliance

Ensure all legal and contractual obligations are
met, with documentation fully attested by
relevant authorities such as the Pakistan
Embassy/Consulate and the Ministry of Foreign
Affairs

Detailed Job
Descriptions
Provide comprehensive job descriptions that

reflect the precise needs and expectations of
each role

k) Advance
Notification
Inform all parties involved well in advance of

deployment schedules to ensure seamless
operations

Employee
Welfare

Manage all aspects of employee welfare from
deployment to potential repatriation, adhering to
both legal and ethical standards

www.adnqnmcmpower.com
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Model Agreement Includes

Comprehensive Terms

Outlines all aspects of the
recruitment process
including visa, immigration,
tickets, deployment periods,
and contract specifics

Support Services

Information on
accommodation, transport,
and other employee
facilities

Recruitment Process

Contract Negotiation

We start with a clear and straightforward contract negotiation
to establish a mutually beneficial relationship with our clients,
covering all necessary legal and logistical details.

Employee Benefits

Details on salary, medical
benefits, bonuses, duty hours,
holidays, and more

Flexible Clauses

Ability to include any
specific requirements or
clauses tailored to client
needs
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Advertisement | 0]

Applications are carefully
reviewed to ensure they
meet the job specifications

Evaluation 0%

Conducted by our skilled
delegates to assess
candidate suitability

Reference 05
Checks

Successful candidates receive
formal job offers

Visaand ' 07
Documentation

Coordinating travel arrangements
and ensuring smooth deployment to
the job location

ecruitment Process

We reach potential candidates
through targeted advertisements
both in print and online

02 Screening

Candidates are shortlisted and
scrutinized for skills, knowledge,
and aptitude

04 Interviewing

Verifying candidate
backgrounds for reliability

06 Job Offer

Assistance with visa stamping
and relevant documentation

og Travel and
Deployment
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Companies Served
Adnan Gorporation

1 |Al Mas’ad Roads Establishment Riyadh, K.S.A
2 |Al Toris Contracting Establishment Riyadh, K.S.A
3 |Al Tas’heel Trading Establishment Riyadh, K.S.A
4 |Consolidated Construction Company (CCC) Riyadh, K.S.A
5 |Al Owaidah Company for Contracting Riyadh, K.S.A
6 |Al Shary Establishment Riyadh, K.S.A
7 |Abdullah Bin Gaddah. Contracting Est. Riyadh, K.S.A
8 |Al Omolair Co. For Trading & Contracting Riyadh, K.S.A
9 |Abdullah Eoh Commercial Establishment Riyadh, K.S.A
10 |Al Owaidah Company for Contracting Riyadh, K.S.A
11 |Al Mebsam House Establishment Riyadh, K.S.A
12 |Makham Hamoud Al Shanny Establishment Riyadh, K.S.A
13 [Five Continents for Trading & Contracting Riyadh, K.S.A
14 |Kinan Mansor Al Kinani Establishment Riyadh, K.S.A
15 |Al Boier Establishment for Contracting Riyadh, K.S.A
16 |Musafer Mutlog Al Otbiy for Maintenance Riyadh, K.S.A
17 |Hatem Trading Establishment Riyadh, K.S.A
18 |Abdul Rudan Rahman Al Dosery Riyadh, K.S.A
19 |Motbok Al Janoub Lihoatl Riyadh, K.S.A
20 |Al Efiyaz Establishment Riyadh, K.S.A
21 [Shamal Shoua Al Khzony Establishment Riyadh, K.S.A
22 |Al Abbosiah for Contracting Establishment Riyadh, K.S.A
23 |Doli Zafar Al Arjini Establishment Riyadh, K.S.A
24 |Fawz Quaid Dakhoilah Al Otaibi Riyadh, K.S.A
25 |Aiez Hamdan Khalil Al Otaibi Riyadh, K.S.A
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Companies Served
Adnan Gorporation

26 Saud Muhammad Sabih Al Rabeedi Riyadh, K.S.A
27 Farhan Furuj Al Otaibi Establishment Riyadh, K.S.A
28 Nowaf Hussah Hussain Al Rowaily for Maintenance Riyadh, K.S.A
29 Abdullah suleman Al Ali Trading Establishment Riyadh, K.S.A
30 Naser Bin Ali Bin Suleman Al Shahioni Riyadh, K.S.A
31 Ahmed Naser Yummi Establishment Riyadh, K.S.A
32 Muhammad Soleman Al Rowaily Trading Est. Riyadh, K.S.A
33 Nawash Trading Contracting Establishment Riyadh, K.S.A
34 Al Wassol Lomzeen Riyadh, K.S.A
35 Zoid Hossan Al Borik Establishment Riyadh, K.S.A
36 |Ahmed Al Otheme Trading Establishment Riyadh, K.S.A
37 Loda Contracting Establishment Riyadh, K.S.A
38 Muhammad Zafar Establishment Riyadh, K.S.A
39 Aboul Faraj Contracting Riyadh, K.S.A
40 |Jouzor Rodiny Al Shamry Riyadh, K.S.A
41 Tariq Al Duruie Contracting Establishment Riyadh, K.S.A
42 Naser Walbeeh Hazom Al Afoli Riyadh, K.S.A
43 Sabeeh Faleh Dabyan Al Sharary Riyadh, K.S.A
44  |Mafter Mubarak Mursal Al Dosary Riyadh, K.S.A
45 Khalid Sherah Fares Al Otaibi Riyadh, K.S.A
46 Amira Mator al Anzi Establishment Riyadh, K.S.A
47 Al Magbol Maintenance Workshop Riyadh, K.S.A
48 Abdullah Saod Al Musa Riyadh, K.S.A
49 Shakriah Hobil Al Anzi Riyadh, K.S.A
50 Saud Bin Hazrol Al Anzi Establishment Riyadh, K.S.A
51 Sheikh Muhammad Abdulah Al Sahli Riyadh, K.S.A
52 Al Shammel Establishment Riyadh, K.S.A
53 Abdullah Al Fayean Establishment Riyadh, K.S.A
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O +966 5590 78839
O +92315 211 4540

www.adnanmanpower.com

) adnanmanpower@yahoo.com

OFFICE 505, MAKKAH TOWER,
SADDAR RAWALPINDI CANTT.
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